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VIA TF.I.Jo:I'AX ANI) REGUlAR MAli,

Honor.tb~Timothy Bishop
I louse of Representatives
225 Cannon House OffICe Building
Washington,D.C. 20515

Recent media reports reg;u'ding the occup<ltlonal disabilil}' Ilensions granted to retired
1-ITA Lon.\; Island ~;lil Ro;,d (URK) employees by the U.S Rllilrolld Retirement Board
(RRR) have miscd serious questions about how these pensions are awarded. The IUU.!
has staled that nationwide, it approves nenrly 98% of all occupational disability pension
appliC<1Iiotls. "111is clC<lrly indicates the dis.1hility Ilt'nsion l'C\"kw process is broken and
needs meaningful n:-fortll.

These Jis"bility I'cIlsiutls arc granted by the federal ,L\onornment without any signific:ult
pm1icip:ltion or 0PIKlrlUnity for meaningful input from the milroads, including the
LlRR <lnd MTA Metro North RaillOOd (MNR).

We are extremely mindful of the hard and difficult work thaI our cmployees pelionn
each day, often uoder challenging conditions. Hov.'C\·cr, we also want to safcgtmrJ
t."1XP'I~·er mOlll')' thHt is funding the disability S}"StClIl. But we "il] need Congressional
help 10 do so. 11lC URR cxpcritmce "ith the KRB is symlJtomatic of an outdated
disability system and stam:f.1rds thai desper.Jlt'ly need fixing. Appropriate monns to the
Railroad Retirement Act and. in particular, the RRB's disllbi.lity re\iew p~.
st.1ndards ami regulations, need to be made. Spec:ifIcall)·, we would be looking for Ihe
folJo..ing reforms:

• The Boonfs occupational disability determinations should be reo.iewed by
cxl'l'rienced and independent occupational disabilil}' medical professionals who are
familiar "ith the true funrtion.1.1 and physical dcmands of modem railroad jobs, In
no inslimcc should thc RRK be able to reI)' cxclusi\'ely ullon the opinion offered by
the allplic.1nt"s medical plU\iders. The RRB must be gil·en a mandate to appl)
meaningful staodrlrtl~ 10 dclcrmine whether an applicanl is occup<ltionall)· disabled
and must ha\'e the tools to \I"CCJ OUI fri\'olous claims.

• The Board should share "ith the railro.1d carrier an appliCIIllfs st>lf-reported job
description before the Board makes a dis.ability Il<'!ermination based on the
functional demands of fIny illdiddual applicant anJ must ll,.'(!uire carriers to respond
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if there is ally discrel)an~y iJetween the carrier's description of the job and the
applicant's description.

• A rehabilitation progr.UTI \\1th mandatory sUOseqncnt indcpcndent mcdical revie",'S
should iJe required.

• A more stringCllt review for disability claims by administrative employees II'ho do
not engage in the physical labor that is required of operntion,il ,\urkers should he
considered.

• A.I\e and service retirees should be precluded from cliSibilily for the ocl-'Upational
disability Ixmefit, or the eligibility criteria for such applications should be
substnntially tightened.

While we helie,'e Congressional acliOiI is ncerlcd, wc also are adopting a number of
internal refonns al the l...lRR to minimize any opportullily fur waste, fraud and abuse,
TIleSI.' measures include additional ethics training for our employees, a new eompliance
unit on RRB issue:; within the l...lRR, and a reminder to all employees of their obligation
to report any wTongdoing at the railroad to the MTA Inspector Gencral.

t am Sllre you will agree that federal disability pensions should be resen;ed only for
those who truly deser"e onc_ I il III looking fom.,. rd 10 discussing th is matter with yOIl ill
the \"Cry ncar futH re,
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